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Abstract 
 

In the era of accelerated globalization, human mobility and migration are becoming 

increasingly prevalent in contemporary society. Individuals, whether pursuing career goals, 

education, or simply exploring new experiences, show a growing openness to relocation, whether 

to another city or another country. Notable advancements in transportation and communication 

technologies have significantly influenced this trend, contributing to a more interconnected 

perception of the world. 

This study on Romanian Twitter users (current X) implemented innovative algorithms for 

demographic analysis of mobility and education levels, as well as advanced facial recognition 

techniques and predictive models that provided relevant and meaningful results. The study opens 

new perspectives in understanding social behavior and characteristics of social media users, 

highlighting the vast potential of using this data in further research. Despite limitations, social 

media data represents a valuable source for exploring human mobility. 
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